2016/0DD/16/38/LLB (H)-902 (C)/212

UG Odd Semester (CBCS) Exam., December—2016

LAW
( 9th Semester )

Course No. : LLB(H)-902 (C)

( Labour Law-II )

Full Marks : 75
Pass Marks : 30

Time : 3 hours
The questions are of equal value

Answer five questions, taking one from each Unit.

UNIT—I

1. What do you understand by minimum wages?
Discuss the procedure for fixing and revising
minimum wages under the Minimum Wages
Act, 1948.

2. Discuss the object and salient features of the
Minimum Wages Act, 1948. What procedure is
followed for fixing and revising minimum wages?
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UNIT—II

3. Write an explanatory note on the application of
the Maternity Benefits Act, 1961.

4. Under what circumstances, the maternity
benefits can be forfeited under the Maternity
Benefits Act, 1961? What is the penalty
prescribed for violation of the provisions of this
Act?

UNIT—III

5. Explain the constitutional validity of the Equal
Remuneration Act, 1976. What is the object of
this Act?

6. Besides maintenance of registers, what are the

other duties of the employer towards the workers
under the Equal Remuneration Act, 19767

UNIT—IV

7. What is the object of the Child Labour
(Prohibition and Regulation) Act, 1986? Explain.

8. Who is a bonded labour? Critically evaluate the

important provisions of the Bonded Labour
System (Abolition) Act, 1976.
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UNIT—V

9. Discuss the nature and scope of the Assam
Shops and Establishments Act, 1971.

10. Explain the provisions for enforcement and
inspection under the Assam Shops and
Establishments Act, 1971.
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